Department of Health and Human Services
National Institutes of Health (NI1H)
National Institute of Environmental Health Sciences (NIEHS)
Division of Translational Toxicology (DTT)
Research Triangle Park, North Carolina

Staff Scientist
Comparative and Molecular Pathogenesis Branch (CMPB)

The National Institute of Environmental Health Sciences (NIEHS), Research Triangle Park, NC
is seeking a dynamic, highly motivated Staff Scientist to support the Comparative and Molecular
Pathogenesis Branch, CMPB in the Division of Translational Toxicology, formerly known as the
Division of the National Toxicology Program (DNTP). The mission of the DTT is to improve
public health through data and knowledge development that are translatable, predictive, and
timely. The DTT provides critical data for regulatory and non-regulatory stakeholder decision
making to protect human health using epidemiological data, in vivo studies, alternative in vivo
model systems, in vitro high-throughput screens and/or computational approaches. To achieve
its mission, DTT scientists 1) collaborate with public stakeholders and global partners to identify
and address public health issues, 2) generate and communicate trusted information to support
decision making on environmental hazards, 3) lead the transformation of toxicology in the
development and application of innovative tools and strategies, and 4) educate and train the next
generation of translational toxicologists.

DTT'’s scientific goals are achieved through a distinct, highly cooperative and integrated team
science operational model whereby scientific staff across multiple branches assemble into
interdisciplinary project teams and utilize centrally managed shared resources, in contrast to the
traditional NIH principal investigator-led research group model. The majority of research is
carried out through use of external research and development contracts together with onsite
intramural research capability.

CMPB is a key contributor to DTT’s efforts to lead the science of toxicology and environmental
public health by providing toxicologic pathology leadership and laboratory animal medicine
expertise to meet the goals of the DTT using new technologies in biomedical research. A major
function of the Branch is to provide a translational and mechanistic context to pathology outcomes
with the integration of scientific data across all DTT branches and offices. In addition, CMPB
trains pathology and laboratory animal medicine fellows to be leaders in multidisciplinary
research. CMPB scientists and staff are responsible for the following general functions: developing
new methods, approaches, and technologies in pathology and laboratory animal medicine. In
addition, the Branch directs, manages, evaluates, and interprets all pathology data generated during
the conduct of DTT toxicity and carcinogenicity studies, directs the DTT laboratory animal
medicine program, establishes standards, terminology, and diagnostic criteria for rodent
pathology, investigates molecular mechanisms of spontaneous and chemically induced
nonneoplastic and neoplastic lesions in DTT studies, leads state-of the-science core pathology
laboratories, oversees the scientific activities of the DTT archives and frozen tissue bank, provides
diagnostic pathology expertise and collaborations with NIEHS investigators and the NIEHS
laboratory animal colony.

Roles and Responsibilities: NIEHS is seeking a staff scientist for Mouse Embryo Phenotyping
(MEP) group within CMPB, in DTT, at NIEHS. MEP work is project-driven and supports
divisional interdisciplinary investigators to advance its mission of providing broad support and
training in mouse embryo phenotyping techniques in support of the NIEHS vision and mission.
The scientific goals for MEP are achieved through a distinct and highly cooperative and integrated



team science operational model, providing project assistance through the utilization of shared
NIEHS Core facilities. A principal role for this position is to assist NIEHS investigators in
assigning molecular underpinnings to developmental phenotypes encountered in genetically
modified mouse models.

The staff scientist will manage and be the lead contact for all project submissions to the MEP
group. The staff scientist partners with a team consisting of a histologist and pathologist with
expertise in developmental biology, tissue handling and pathology tailored to embryo phenotyping
of genetically engineered mice under study.

Additionally, the MEP staff scientist collaborates across the Institute to stay abreast of novel
approaches and best practices for the integration of information technology and other solutions
that may serve to scientifically advance projects submitted to the MEP group.

As a NIH Title 42(g) Staff Scientist 1, the employee is generally appointed to a time-limited,
renewable position. Staff Scientists do not receive independent resources as a principal
investigator, although they will often work independently and have sophisticated skills and
knowledge essential to the work of the branch.

Quialifications: The ideal candidate will have a research-based professional degree (Ph.D., M.D.,
Pharm.D., D.V.M., or equivalent) in the life sciences. The candidate will have experience in
developmental biology, the generation of genetically engineered mice and mouse embryo
phenotyping. In addition, the candidate will have demonstrated a strong working knowledge of
histology, pathology, molecular biology, molecular genetics, cellular biology, systems biology,
and Next Generation Sequencing. As manager, the candidate must take a lead role in guiding and
collaborating with NIEHS investigators in the discovery of a phenotype. The candidate should
have knowledge and the ability to recommend to investigators and participate in advanced
molecular techniques (e.g., spatial transcriptomics) that have the potential to aid in understanding
the phenotype and advancing the project. The candidate must have strong leadership,
organizational and communication skills to successfully manage the Core, advise, and instruct
NIEHS trainees on how to move forward with their respective projects, and to provide advice to
senior staff with respect to core facility expertise and operations.

At the supervisor’s discretion, this position may offer work schedule flexibilities. These
flexibilities may be requested in accordance with the HHS Workplace Flexibilities policy.
https://www.hhs.gov/about/agencies/asa/ohr/hr-library/990-1/index.html

Appointee may be a US citizen, Legal Permanent Resident of non-US citizen who is eligible for a
valid work authorization.

This position is subject to a background investigation.

Salary and benefits: This is a federal full-time equivalent position, and a comprehensive benefits
package is available. Salary will be commensurate with experience, qualifications, and
accomplishments.

How to apply: Interested candidates should submit materials as one combined PDF via email
to DTTPersonnelMgmt@niehs.nih.gov. All emails should include vacancy number NR#504 in
the subject line. Review of applications will begin after January 18, 2025.

A complete application package must include:


about:blank
about:blank

e Cover Letter: Include statement of interest, research experience and goals (3-page max).

e Curriculum Vitae: Include full CV and Bibliography, including examples of scientific
recognition (e.g., awards, honors, and outside activities).

e DEIA Statement: Include a statement that addresses your commitment to Diversity,
Equity, Inclusion, and Accessibility.

In addition, you must arrange for two letters of reference from individuals in the
scientific/academic community who are familiar your accomplishments, motivation, and skills
(within one year of application) to be sent directly to DTTPersonnelMgmt@niehs.nih.gov.
Letters should be on official letterhead, signed, and dated. Referees must include the applicant’s
name and vacancy number NR504 in the email subject line.

Incomplete or paper applications will not be accepted or evaluated.

For further information about the position, please contact Dr. Angela King-Herbert at
DTTPersonnelMgmt@niehs.nih.gov.

Commitment to Diversity and Equal Employment Opportunity: NIH, NIEHS encourages the
application and nomination of traditionally underrepresented groups in the sciences, including
women, minorities, and individuals with disabilities. The United States Government does not
discriminate in employment on the basis of race, color, religion, sex (including pregnancy and
gender identity), national origin, political affiliation, sexual orientation, marital status, disability,
genetic information, age, membership in an employee organization, retaliation, parental status,
military service, or other non-merit factors. NIH, NIEHS will provide reasonable accommodations
to applicants with disabilities as appropriate. If you require reasonable accommodation during any
part of the application and hiring process, please notify us.

Equal Opportunity Employment: Selection for this position will be based solely on merit, with
no discrimination for non-merit reasons such as race, color, religion, gender, sexual orientation,
national origin, political affiliation, marital status, disability, age, or membership or non-
membership in an employee organization. NIH encourages the application and nomination of
qualified women, minorities, and individuals with disabilities.

Foreign Education: Applicants who have completed part or all of their education outside of the
United States must provide an evaluation by an accredited organization to ensure its equivalence
to education received in accredited educational institutions in the United States. For more
information on foreign education verification, visit the National Association of Credential
Evaluation Services (NACES) website at http://www.naces.org/. Verification must be received
prior to the effective date of the appointment.

NIH is the premier biomedical research center for the world. Its 27 institutes and centers employ
more than 21,000 employees doing a vast array of jobs, all supporting efforts for a healthy nation.
For information about the NIH mission, goals and institutes and centers, visit
https://www.nih.gov/about-nih.

DO NOT INCLUDE YOUR BIRTH DATE, PHOTOGRAPH, OR SOCIAL SECURITY
NUMBER (SSN) ON APPLICATION MATERIALS. DHHS AND NIH ARE EQUAL
OPPORTUNITY EMPLOYERS
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